


1-PURPOSE
The purpose of this document is to define the legai obligations and mora I values that identify the scope of the 

ethical and social responsibilities of each person who collaborates with the Company; from these generai 

principles are derived rules and operating procedures that must be implemented within K3 

Construction Procurement Services SpA by ali the parties to whom this document is addressed. 

2 -FIELD OF APPLICATION 
The Code of Ethics applies to members, directors, managers and, where the wrongful conduct relates to 

matters aver which management has supervisory and contrai powers, to employees, suppliers, subcontractors, 

advisers and ali those who, directly or indirectly, permanently or temporarily, establish relationships with K3 

Construction Procurement Services SpA and work to pursue its objectives. 

3 -TERMINOLOGY 
In this document, the fallowing terms have the meanings indicateci: 

• Sensitive activity: activities at risk of commission of a crime i. e. activities in which there is a risk of

commission of a crime included in those contemplateci by Legislative Decree no. 231/01; they are activities in

which actions could, in principle, create conditions, opportunities or means, including instrumental means, far

the actual commission of the offence;

• Code of Ethics: document containing the generai principles of conduct to be observed by recipients in

relation to the activities defined by this model: is an effective means far companies to prevent irresponsible or

unlawful behaviour by those who act on behalf of and on behalf of the company, because it introduces a clear

and explicit definition of the ethical and social responsibilities of their managers, managers, employees

towards shareholders, internal and external collaborators, customers, suppliers, public bodies, etc. ;

• D. Lgs. 231/2001: Legislative Decree of 8 June 2001, n. 231, containing the "Discipline of the administrative

liability of legai persons, companies and associations even without legai personality, pursuant to art. 11 of the

Law of 29 September 2000, n. 300", published in the Officiai Gazette n. 140 of 19 June 2001 and its subsequent

amendments and additions (s.m.i.);

• Addressees: shareholders, directors, officers, auditors, employees, suppliers, subcontractors and ali those

with whom the Company may enter into contact in the conduct of business relations;

• Employees: ali natural persons who have an employment relationship with the Company;
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• Model: Organization, Management and Contrai Model adopted by the Company, which includes a mapping 

of the Company's sensitive activities at risk of committing a specific crime, a schema of the organizational and 

management procedures, with the consequent contrai actions (typology, responsibility and periodicity) to 

guard against the risk, a cross reference between specific crimes and the document structure present in the 

Company in support of the MODEL itself;

• OdV: Supervisory Body provided far by Art. 6 of D. Lgs. 231/2001, with the task of monitoring the operation 

and compliance of the MODEL and its updating;

• Staff: ali natural persons who have an employment relationship with the Company, including employees, 

temporary workers, employees, interns and freelancers who have received an assignment from the Company;

• Apical staff: the subjects referred to in Art 5, paragraph 1, lett. a) of D. Lgs. 231/2001, i.e. persons who 

represent, administer or manage the Company or its organizational unit endowed with financial and functional 

autonomy: the entire Board of Directors, the employee directors, ali those (not members of the Board of 

Directors) to whom there has been a transfer or a delegation of functions (even if not registered with the 

CCIAA), ali those who manage peripheral units with financial and functional autonomy and, in fact, those who 

work in terms of contrai, management and ability to give the company a certain a policy of participation and 

market assertion;

• Personnel under other management: the subjects referred to in Art. 5, paragraph 1, lett. b) of D. Lgs. 

231/2001, or ali Personnel working under the direction or supervision of Apical Personnel;

• Generai principles of behaviour: the physical and/or logica! measures provided far by the Code of Ethics in 

arder to prevent the performance of Crimes;

• Specific principles of behaviour: the physical and/or logica! measures provided far by the model in arder to 

prevent the execution of the offending;

• Crents: the crimes to which the discipline provided by Legislative Decree no. 231/2001 and s. m. i.;

• Disciplinary System: set of sanctions applicable in the event of violation of the MODEL and the Code of 

Ethics;

• Company or Company: K3 Construction Procurement Services SpA.
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4 - RESPONSIBILITY FOR IMPLEMENTATION ANO UPDATE 
The responsibility far the application is the responsibility of ali Recipients. Amendments and additions to the 

Code of Ethics are implemented by the Chief Executive Officer (DA) and authorised by the Chairman of the 

Board of Directors (PRE). Suggestions far changes and/or additions may come from the Supervisory Body and 

ali the Recipients. 

5 - OPERATIONAL MODALITIES 
This chapter describes the operating procedures followed by the Company far the application of the generai 

principles of conduct of the Recipients of this document. 

5. 1 GENERAL ETIC PRINCIPLES
K3 Construction Procurement Services SpA conducts its business in compliance with EU, national and 

international regulations, rejecting ali illegal practices with particular attention to environmental crimes and 

crimes committed in violation of the safety regulations or the protection of hygiene and health at work. The 

Company does not justify any conduct contrary to current legislation, this Code of Ethics or internal 

regulations, even if motivateci by the pursuit of an interest of the Company, it penalizes such contrary conduct 

in accordance with the articles of its Disciplinary System [SD231]. 

The Company considers it of fundamental importance that the employees and collaborators of the Company 

carry out their professional services with diligence, accuracy and professionalism, also in arder to provide the 

customers and persons with whom it has relations arising from the performance of its business, with services 

of a high-quality level. 

K3 Construction Procurement Services SpA considers the following values to be fundamental reference far the 

Company: seriousness, fairness and professional honesty; impartiality of treatment in the conduct of any 

relationship, both internal and external to the Company. The Company considers the individuai, his or her 

values and rights as intangible values to be protected; The Company undertakes to avoid any discrimination on 

the basis of age, sex, sexual orientation, health status, race, nationality, politica! and trade union opinions and 

religious beliefs in ali decisions affecting relations with its interlocutors. 

The Company also considers its image and reputation to be values that must be protected and developed 

through the full dissemination, sharing and observance of the ethical and behavioural principles contained in 

this Code. K3 Construction Procurement Services SpA undertakes to guarantee a working environment that 

complies with the current regulations on health and safety at the workplace, promoting responsible behaviour 

and preserving, through the monitoring, management and prevention of risks relateci to the performance of 

the professional activity, the health and safety of ali employees and collaborators. Ali employees and 

collaborators are obliged to comply scrupulously with the rules and obligations deriving from the relevant 

legislation on health, safety and the environment, as well as to comply with ali measures required by internal 

procedures and regulations in arder to protect their own safety and the safety of others. 
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5. 2 APPLICATION OF THE ETHIC CODE

The principles of the Code of Ethics apply to Employees and to ali those who cooperate in the pursuit of the 

Company's purposes in the context of their relations with the Company. The principles of the Code of Ethics 

must inspire the members of the Board of Directors of the Company in any decision or action relating to the 

management of the Company. They must also inspire the executives in the concrete implementation of the 

Company's management activity. Employees and ali those who have a relationship of cooperation with K3 

Construction Procurement Services SpA, are obliged to adapt their behavior to the principles of the Code of 

Ethics and not to take any initiatives contrary to the Code of Ethics. 

5. 3 VALUE OF THE ETHIC CODE
Compliance with the rules contained in the Code of Ethics must be considered an integrai and essential part of 

the contractual obligations provided far employees of the Company, pursuant to Artici e 2104 of the Civil Code 

(Diligence of the Employer) - note 1. 

5. 4 GENERAL PRINCIPLES OF BEHAVIOUR
5. 4. 1 FOR EMPLOYEES

K3 Construction Procurement Services SpA ensures the widest dissemination of the Code of Ethics among its 

employees. The Company requires its employees to be aware of and comply with the provisions of the Code of 

Ethics, as far as they are competent, and to promote awareness of the Code of Ethics among newly hired 

employees and third parties affected by the application of the Code of Ethics with whom they come into 

contact far the purpose of their work; particular attention is paid to the dissemination and awareness of the 

fundamental values of K3 Construction Procurement Services SpA: customer satisfaction, quality of work, 

collaboration, efficiency and profitability, internal and external interpersonal relationships. 

The Company is committed to protecting the psychological and physical integrity of its employees, while 

respecting their personality, also working to improve health and safety conditions in the workplace. Employees 

are obliged to conduct themselves in a manner that is always respectful of the rights and personality of 

colleagues, employees and third parti es, regardless of their hierarchical position within the Company. 

Alcohol or drug abuse, smoking. 

K3 Construction Procurement Services SpA requires that each employee contribute personally to maintaining 

the working environment respectful of the sensitivity of others. In the course of employment and in the 

workplace, it is prohibited to: 

• service under the influence of alcohol, drug or substance abuse;

• to consume or supply drugs in any way in the course of work;

• smoking where this creates a danger and in any case in workplaces marked with appropriate instructions.

Employees are required to report to the Supervisory Body any violation of the Code of Ethics by colleagues, 

collaborators and suppliers. The Company will consider any unfaunded report made in bad faith in arder to 

cause damage to colleagues and/or employees as a disciplinary offence. Any violation of this Code of Ethics 

and the Procedura! Operating lnstructions is sanctioned in accordance with the Disciplinary System [SD231]. 
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5. 4. 2 FOR SUPPLIERS OF GOODS AND SERVICES TO K3 CONSTRUCTION PROCUREMENT SERVICES S.R.L.

K3 Construction Procurement Services SpA considers conduct contrary to the principles expressed in the Code 

of Ethics, serious failure to comply with the duties of correctness and good faith in the execution of the 

contract, as well as cause of injury to the fiduciary relationship and just cause of termination of contractual 

relations. Please see the Generai Terms and Conditions of Purchase of K3 Construction Procurement Services 

SpA.

5. 4. 3 TOWARDS SUPPLIERS

K3 Construction Procurement Services SpA carries out the identification and selection of suppliers of goods 

and services with absolute impartiality, autonomy and independence of judgement. Among the parameters 

chosen by the Company far the selection of suppliers is in particular the conscious sharing of the same ethical 

principles on environment, safety and quality. K3 Construction Procurement Services SpA in its relations with 

suppliers of goods and services, operates in compliance with the regulations, the principles of this Code of 

Ethics and internal procedures. Employees in charge of relations with suppliers must select and manage the 

relevant relationships avoiding situations of conflict of interest with the same, even potential ones, by 

reporting to the Company (Board of Directors, PRE and PeO) the existence or emergence of such situations. 

Failure to give notice of conflict of interest on the part of such employees is subject to sanctions pursuant to 

the Disciplinary System [SD231] adopted by K3 Construction Procurement Services SpA. 

5. 4. 4 TOWARDS THE CUSTOMERS

K3 Construction Procurement Services SpA, in the conduct of its business and in the management of relations 

with its Clients, scrupulously adheres to the legai regulations, the principles of this Code of Ethics and the 

internal procedures, with specific attention to the needs of the client. Please see the Generai Terms and 

Conditions of Sale of K3 Construction Procurement Services SpA.

5. 4. 5 TOWARDS PUBLIC ADMINISTRATION AND ENTITIES CARRYING OUT ACTIVITIES OF PUBLIC BENEFIT OR PUBLIC INTEREST

K3 Construction Procurement Services SpA adopts the strictest observance of the applicable Community, 

national and company regulations in its relations with the Public Administration and with the entities carrying 

out activities of public interest or public interest. The Company, and on its behalf any employee, collaborator 

or advisor, must not seek to improperly influence the decisions of the institution concerned, in arder to obtain 

the performance of acts that are in conformity with or contrary to officiai duties, in particular by offering or 

promising, directly or indirectly, gifts, money, favours or benefits of any kind. Employees or collaborators 

who receive instructions to do so must immediately inform the Supervisory Body. 

5. 4. 6 MANAGING THE PREPARATION OF COMPANY ACCOUNTING DOCUMENTS AND SOCIAL COMMUNICATIONS

K3 Construction Procurement Services SpA complies with the rules of correct, complete and transparent 

accounting, according to the criteria indicateci by ltalian law and accounting principles. lt also carries out sodai 

communications in compliance with the members pursuant to the artici es of the ltalian Civil Code. 
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In accounting and reporting the facts relating to the management of the Company, directors, employees and 

collaborators are required to comply scrupulously with current legislation and internal procedures so that each 

transaction is not only properly recorded but also authorized, verifiable, legitimate, consistent, fair and 

prudential. In particular, when managing the preparation of company accounting documents and social 

communications, the employee acts in accordance with the principle of diligence and fidelity. Diligence means 

all the precautions and attentions to be observed in the performance of the service. The duty of loyalty 

consists, on the other hand, in the prohibition to divulge information about the organization and operating 

methods and to make use of the knowledge acquired in such a way as not to harm the Company. 

The employee shall carry out the arrangements far the performance of his duties or duties assigned to him by 

his superiors. lf the employee considers that the arder is patently unlawful, he or she shall demonstrate the 

reasons far the illegitimacy to the person who issued the arder; if the arder is renewed in writing, it shall be 

obliged to execute it. The employee, however, does not execute the arder when the act is prohibited by 

criminal law or constitutes an administrative offence. 

5. 4. 7 TOWARDS THE SUPERVISORY AND SUPERVISORY AUTHORITY

K3 Construction Procurement Services SpA places its relations with the supervisory and supervisory 

authorities on the utmost cooperation in full respect of their institutional raie, committing itself to promptly 

executing their requirements. 

5. 4. 8 PROTECTION OF PRIVACY

K3 Construction Procurement Services SpA protects the confidentiality and confidentiality of information and 

data, belonging to employees, collaborators or third parties, collected in the course of or during the course of 

the work, and every employee and collaborator is obliged to comply with these principles; the management of 

the processing of persona! data is in full compliance with the applicable legislation. The Recipients ensure the 

utmost confidentiality on the news and information constituting the business assets of K3 Construction 

Procurement Services SpA in compliance with Legislative Decree no. 196/2003. 

5. 4. 9 PROTECTION OF IT SYSTEMS

K3 Construction Procurement Services SpA prohibits any practice that may violate the confidentiality of its 

own and third party computer systems or cause damage, or tended to falsify a public computer document 

and/or having probative effect. 

5. 4. 10 TRANSPARENCY, RELIABILITY AND COMPLETENESS OF INFORMATION

K3 Construction Procurement Services SpA undertakes to communicate, when necessary and as necessary, 

information in a transparent, reliable and complete way to ali interlocutors who, rightly, will request it. 

5. 4. 11 ENVIRONMENTAL POLICY

K3 Construction Procurement Services SpA pays the utmost attention to the respect of the interests of the 

community and considers it the duty of everyone to collaborate in arder to improve the quality of I ife and civil 

I ife. The Company considers the environment and nature to be fundamental values and patrimony of ali, to be 

protected and defended, and to this end makes every effort to orient its activities to the respect of these 

principles. 
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5. 4. 12 RELATIONS WITH TRADE UNIONS.

K3 Construction Procurement Services SpA does not make any contributions of any kind, directly or indirectly, 

to trade union organizations, their representatives or candidates except in the farms and ways provided far 

by the regulations in farce and sets the principles of fairness and cooperati on in the interests of the Company 

and its employees. 

5. 4. 13 IN THE RELATIONS WITH THE ASSOCIATIONS OF CATEGORY

K3 Construction Procurement Services SpA participates actively in the Union Industriale Biellese (UIB), which 

assists companies and represents them institutionally in the territory, as well as in the trade associations of its 

own merchandise sector. K3 Construction Procurement Services SpA also participates in the AldAF (ltalian 

Association of Family Businesses) which deals specifically with issues concerning small, medium and large 

family businesses. Objective The aim of the association is to facilitate Family Businesses in their continuity and 

transition processes, to promote their development in an age of rapid change, strong discontinuity and 

widening of markets. 

6 - OBLIGATIONS OF THE RECIPIENTS 
AII Recipients, including the Entities which carry out their activities on behalf of the Company, are required to 

be aware of the rules contained in the Code of Ethics and the reference rules governing the activity carried out 

deriving from the Law or from internal procedures and regulations. AII Recipients must also explicitly accept 

their commitments deriving from this Code of Ethics, at the time of the establishment of the employment 

relationship, of the first dissemination of the Code of Ethics or of any relevant amendments or additions 

thereto. The Recipients are also required to: 

• refrain from conduct contrary to the rules contained in the Code of Ethics;

• contact your superiors, company representatives or the OdV if you need clarification on how they are

applied;

• report (non-anonymously) promptly to their superiors, company contact persons or the OdV any news,

whether directly detected or reported by others, about possible infringements and any request far

infringement;

• collaborate with the structures in charge of verifying possible violations;

• adequately infarm any third party with whom they come into contact in the course of their work about the

existence of the Code of Ethics and the commitments and obligations it imposes on external parties;

• require compliance with the obligations that directly affect their activity;

• adopt the appropriate internal and, if within its competence, external initiatives in the event of failure by

third parti es to comply with the obligation to comply with the rules of the Code of Ethics.

Each company manager has the obligation to: 

• set an example far their employees by their own behavior;

• emphasize to employees that compliance with the Code of Ethics is an essential part of their work;
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• carry out a contrai function on the correct implementation of the Code of Ethics far the areas within its

competence;

• take immediate corrective action when required by the context;

• prevent any kind of retaliation.

Any violation of this Code of Ethics or of the Procedures and Operating lnstructions defined by K3 

Construction Procurement Services SpA is sanctioned according to the Disciplinary System [5D231] in 

compliance with the specialized rules (in particular the applicable CCNL) and art. 7 of the Workers' Statute - 

faotnote 2. Recipients are required to communicate openly and promptly any violation or attempted violation 

of the Code of Ethics by submitting, in arder to protect the integrity of the entity, detailed reports, based on 

accurate and consistent facts. The reports, which are not anonymous, are transmitted to the e-mail address 

of the Supervisory Body (infa@k3cps.com) in arder to guarantee the confidentiality of the person reporting 

the undue infarmation in the management of the report (c. d. whistleblowing) as provided far by Law 

179/2017 "Provisions far the protection of the authors of reports of crimes or irregularities of which they 

have become aware in the context of a public or private employment relationship". 

The law consists of 3 articles and Art. 2 amended Art. 6 ex Legislative Decree. 231/01 with the introduction of 

paragraphs 2-bis, 2-ter, 2-quater, aimed at protecting recipients who report offences in the private sector. In 

arder to ensure confidentiality in the reporting procedure, the Supervisory Body has defined and made known 

the procedure indicating the definite deadlines far the initiation and conclusion of the investigation as well as 

identifying the operational modalities far handling the reports. 
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ANTI-CORRUPTION POLICY 
K3 Construction Procurement Services SpA has a position of absolute intransigence against any farm of 

corruption, including against employees of private companies. In this regard, the Company is fully committed 

to guaranteeing actions and conduct based exclusively on criteria of transparency, fairness and mora I integrity, 

which prevent any attempt at corruption. This position helps to comply with the requirements of anti

corruption law and the commitments to which the Company has voluntarily committed itself through the 

adoption of its Code of Ethics. 

The commitment of K3 Construction Procurement Services SpA against corruption prohibits the Staff, Partners 

and, in generai, anyone who perfarms activities on behalf of the Company from soliciting, promising, offering 

or receiving gifts, gifts or benefits, potential or actual, from or to persons external to the Company, whether 

they are public officials or persons in charge of public service, government representatives, public employees 

or private citizens, whether ltalian or other countries, capable of determining unlawful conduct or, in any case, 

capable of being interpreted by an impartial observer, as being aimed at obtaining an advantage, even non

economic, deemed relevant by custom and common belief lt also means facilitating, or guaranteeing the 

achievement of, services due in any event in the course of business activities. 

Each employee, director and officer, business partner and any other external "stakeholder" is required to read, 

understand and apply the procedures and protocols of the anti-corruption management system and to act in 

accordance with the procedures and protocols set out therein. Far this to be possible, it is necessary far the 

whole Organization to know and share the Corporate Anti-Corruption Policy, which is embodied in the 

fallowing concepts: 

• Management's commitment to preventing corruption by complying with legislative compliance and the

requirements of the anti-corruption management system;

• Zero tolerance, appropriate procedures, an active raie of management, effective communication are the

reference framework far defining and pursuing improvement objectives;

• Encouraging the reporting of suspicious cases in good faith by ensuring the protection of whistleblower in ali

ways;

• Penalty far any farm of non-compliance with the corruption prevention procedures and the contents of this

corporate policy;

• Commitment to continuous improvement of the processes of management and prevention of corruption

risks.

Far any reports please write to: infa@k3cps.com. 

10 



ANTI-SLAVERY POLICY ANO TRAFFICKING IN HUMAN BEINGS: 
At K3 Construction Procurement Services SpA we work with prestigious brands to salve the challenges of brand 

management and implementation, ensuring their consistency throughout the world. Our corporate culture of 

good govemance far good business is reflected in a number of core values far relationships with key stakeholder 

groups: customers, manufacturers, suppliers, subcontractors, employees and ali team members. 

We apply the same values to ali business dealings, so that our attitude towards exploitation of people in any 

farm, more particularly offences under the Modem Slavery Act 2015, stands out. We therefare pledge to 

oppose modem slavery in ali its farms and prevent it at any cast. We ask ali those who work far us and with 

whom we do business to adopt the same attitude. 

THE PURPOSE OF THIS POLICY 

Under the Modem Slavery Act 2015 ("Act") modem slavery is a criminal offence and can take various farms, 

including servitude, farced labour and human trafficking, which have in common the deprivation of a person's 

liberty by another far the purposes of persona! or commerciai exploitation and gain. 

This document defines the policy of K3 Construction Procurement Services SpA (hencefarth the "Company'') 

with the objective that modem slavery may occur within the premises or supply chain. The meaning of the 

term "modem slavery" can be faund in the Act. As a group we have a zero approach to modem slavery. 

We are committed to acting ethically and with integrity in ali our dealings and business relationships. In fact, 

we apply effective systems and controls to ensure that there is no slavery in the implementation of our 

activities or those of our suppliers. 

APPLICATION 

This Policy applies to ali companies, employees, representatives, subcontractors, suppliers and ali those working 

far K3 Construction Procurement Services SpA worldwide when acting within the scope of their employment or 

contractual relationship with us. 

PREVENTION ANO COMMITMENT 

To this end, K3 Construction Procurement Services SpA stresses and demands that its companies, employees, 

representatives, subcontractors and suppliers commit to: 

• do not support or use child labor, complying with ali applicable locai child labor laws;

• do not intentionally use farced or involuntary labor, including through threat of abuse or abuse of law or legai

process; threats or physical coercion against another person; plans designed to make a person think that, if he

or she did not perfarm that work or service, that person or another person might suffer serious harm or

physical duress;

• do not engage in any farm of human trafficking, whether by farce, fraud or coercion; or to any farm of

servitude or involuntary servitude; or to any farm of trafficking in human beings far sexual purposes or the

procuring of sexual acts far commerciai gain;
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• do not destroy, conceal, seize or otherwise deny an employee access to identity or immigration documents, 

such as passports or driver's licenses;

• not engage in deceptive or fraudulent practices when recruiting employees or offering employment, and make 

every effort to disclose to employees, in a farm and language they understand, basic infarmation regarding key 

terms and conditions of employment, including salary and fringe benefits, piace of work, living conditions, 

housing and relateci costs (if housing is provided or arranged by K3 Construction Procurement Services SpA or 

its representatives), any significant costs to the employee, and, if applicable, the hazardous nature of the work. 

lf required by law or contract, provide an employment contract, employment agreement or other required 

written employment document, which will be in a language the employee understands;

• do not charge employees recruitment fees and do not use recruiters who do not comply with the locai labour 

laws of the country in which recruitment takes piace;

• comply with all local laws regarding wages, benefits and working hours.

Responsi bil ity:

• the responsibility to prevent modem slavery lies with corporate leadership.

• the Board of Directors is responsible far ensuring that this policy and its implementation comply with our legai 

and ethical obligations.

• the team manager at all levels is responsible far understanding and complying with this policy and that all 

company staff receive appropriate and ongoing training on it and the problem of modem slavery.

• actions to denounce modem slavery or trafficking in human beings

• employees of K3 Construction Procurement Services SpA who become aware of or witness a violation of this 

Policy, or who are unsure of the pro per conduct to be maintained with respect to the matters set farth in this 

Policy, are encouraged to contact their supervisor immediately. lf the matter is not resolved or the employee 

does not feel comfartable raising the issue with his or her supervisor, he or she should use other complaint 

channels appropriate far his or her business unit.

K3 Construction Procurement Services SpA implements a zero-tolerance policy toward its employees, 

representatives, subcontractors or suppliers who resort to or support the use of slavery, farced, involuntary or 

imposed labor, child labor, human trafficking or human trafficking far sexual purposes. Failure to comply with 

this Policy will result in disciplinary action up to and including termination of employment. lf a subcontractor 

or supplier is faund to have disregarded this Policy, K3 Construction Procurement Services SpA will 

immediately take corrective action to address the violation, including considering terminating the business 

relationship with the supplier or subcontractor.

Safeguard:

We are committed to ensuring that no one suffers discriminatory treatment as a result of a good faith report 

of modem slavery in any farm and in any area/sector of the business. Discriminatory treatment means 

dismissal, disciplinary action, threats or other unfavorable treatment as a result of reporting a suspicion.

The company K3 Construction Procurement Services SpA will accept and keep anonymous the complaints of 

its staff, although anonymity makes investigations more difficult and invalidates the verification procedures. 

Thus, encouraging our staff to sign their complaints. Disciplinary action will result from any allegations or 

statements that are considered harmful or vexatious.
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